
HUMAN RESOURCES MEMORANDUM 26-010 
DATE ISSUED: 
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SUBJECT: 

Updated Guidance for State Employees on Coronavirus 
(Covid-19) 

REFERENCE: 

CDPH, CDC 
Cal/OSHA 

TO: 

All Department of General Services Employees 

SUPERCEDES: 

HR Memo 25-002 

 PLEASE ENSURE THAT THIS INFORMATION IS SHARED WITH YOUR EMPLOYEES 

Purpose 

The purpose of this memorandum is to provide employees with updated direction 
regarding the coronavirus (COVID-19) from the California Department of Public 
Health (CDPH), U.S. Centers for Disease Control and Prevention (CDC), and 
California Department of Industrial Relations (DIR). 

Background 

COVID-19 prevention regulations (Title 8, California Code of Regulations [CCR], 
Sections 3205, 3205.1, 3205.2 and 3205.3) Subsection 3205(j), which deals with 
reposting and recordkeeping, expired February 3, 2026. These prevention 
regulations are no longer in effect, removing the requirement to report a positive 
COVID-19 case. 

This change removed prior COVID-19 requirements including: 
• The COVID-19 Positive Submittal form, which has now been disabled and no

longer accepts new submissions.

Responsibilities 

All other respiratory illness requirements from the U.S. Centers for Disease Control and 
Prevention, California Division of Occupational Safety and Health (Cal/OSHA), CDPH 
and local county public health departments remain in effect. 

Employers will still be required to maintain a safe and healthful place of employment 
as required by Labor Code Section 6400, and must establish, implement, and maintain 
an effective Injury and Illness Prevention Program (IIPP) as required by Title 8, CCR, 
Section 3203. 

If an employer determines COVID-19 to be a workplace hazard at their place of 
employment, then the employer must identify, evaluate and correct any unsafe or 

https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/COVID-19-Isolation-Guidance.aspx
https://www.cdc.gov/coronavirus/2019-nCoV/index.html
https://www.dir.ca.gov/dosh/coronavirus/
https://www.dgs.ca.gov/-/media/Divisions/OHR/HR-Memo/2025/25-002.pdf
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Respiratory-Viruses/Home.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Respiratory-Viruses/Home.aspx
https://www.cdc.gov/respiratory-viruses/prevention/precautions-when-sick.html
https://www.dir.ca.gov/dosh/coronavirus/
https://govt.westlaw.com/calregs/Document/IBBAC0B30A88311EDB851C8AF5EC0E5DC?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0a8984960000019c57dd4c2b6e10f3c1%3fppcid%3d828b6f05a81b4396a53b9e3cb1e221db%26Nav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dIBBAC0B30A88311EDB851C8AF5EC0E5DC%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=2&t_T2=3205&t_S1=CA+ADC+s
https://govt.westlaw.com/calregs/Document/IAD832A70A88311EDA28BEF18AB0BEF8A?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0a8984960000019c57dd4c2b6e10f3c1%3fppcid%3d828b6f05a81b4396a53b9e3cb1e221db%26Nav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dIAD832A70A88311EDA28BEF18AB0BEF8A%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=3&t_T2=3205&t_S1=CA+ADC+s
https://govt.westlaw.com/calregs/Document/I9DA0B2D0A88311EDB851C8AF5EC0E5DC?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0a8984960000019c57dd4c2b6e10f3c1%3fppcid%3d828b6f05a81b4396a53b9e3cb1e221db%26Nav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dI9DA0B2D0A88311EDB851C8AF5EC0E5DC%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=4&t_T2=3205&t_S1=CA+ADC+s
https://govt.westlaw.com/calregs/Document/IA99A0960A88311EDAF778F7BC557F099?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0a8984960000019c57dd4c2b6e10f3c1%3fppcid%3d828b6f05a81b4396a53b9e3cb1e221db%26Nav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dIA99A0960A88311EDAF778F7BC557F099%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=5&t_T2=3205&t_S1=CA+ADC+s
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=6400
https://govt.westlaw.com/calregs/Document/I2997DB735A0F11EC8227000D3A7C4BC3?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0a89c1af0000019c57ecd7436d551b3c%3fppcid%3daea1382cfc9d4690b535586c16f24335%26Nav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dI2997DB735A0F11EC8227000D3A7C4BC3%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=1&t_T1=8&t_T2=3203&t_S1=CA+ADC+s
https://govt.westlaw.com/calregs/Document/I2997DB735A0F11EC8227000D3A7C4BC3?viewType=FullText&listSource=Search&originationContext=Search+Result&transitionType=SearchItem&contextData=(sc.Search)&navigationPath=Search%2fv1%2fresults%2fnavigation%2fi0a89c1af0000019c57ecd7436d551b3c%3fppcid%3daea1382cfc9d4690b535586c16f24335%26Nav%3dREGULATION_PUBLICVIEW%26fragmentIdentifier%3dI2997DB735A0F11EC8227000D3A7C4BC3%26startIndex%3d1%26transitionType%3dSearchItem%26contextData%3d%2528sc.Default%2529%26originationContext%3dSearch%2520Result&list=REGULATION_PUBLICVIEW&rank=1&t_T1=8&t_T2=3203&t_S1=CA+ADC+s
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unhealthy conditions, work practices, or work procedures that are associated with 
COVID-19. 
 
To reduce the risk of becoming infected and potentially spreading a virus at work, DGS 
recommends employees take the following precautions: 
 

• If experiencing COVID-19 symptoms, employees should stay home and follow 
DGS sick leave protocols. 

• Wash hands often with soap and water for at least 20 seconds, especially 
after blowing nose, coughing, sneezing, or having been in a public place. 

• Avoid touching eyes, nose or mouth with unwashed hands. 
 
Office of Human Resources 
 
The Office of Human Resources (OHR) Return to Work (RTW) records must be retained 
until February 3, 2028, to meet the requirements of this section. It also requires that 
information on COVID-19 cases be provided to the local health department with 
jurisdiction over the workplace, CDPH, and National Institute for Occupational Safety 
and Health immediately upon request, and when required by law. 

Questions 
 
If employees have questions regarding the guidance and information in this 
memorandum, they are encouraged to contact their manager/supervisor as 
appropriate. 
 
Managers/supervisors are encouraged to contact OHR RTW at 
OHRReturnToWork@dgs.ca.gov. 
 
 
 
Rachel L. Grant Kiley, Acting Deputy Director  
Administration Division 

https://www.cdc.gov/covid/signs-symptoms/?CDC_AAref_Val=https%3A//www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
mailto:OHRReturnToWork@dgs.ca.gov
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